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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

2016 Annual Bonus Program

On May 2, 2016, the Compensation Committee (the “Committee”) of the Board of Directors of Rexford Industrial Realty, Inc. (the “Company”) approved an annual
incentive bonus program for Messrs. Schwimmer, Frankel and Khan (the “executives”) for the Company’s 2016 fiscal year (the “2016 Bonus Program”). Under the 2016 Bonus
Program, the executives are eligible to earn an annual incentive bonus based on their respective individual performances and the Company’s achievement of performance goals
relating to (1) funds from operation (FFO) per share, (2) year-end same property pool occupancy, (3) aggregate re-leasing spreads, (4) same-property net operating income
(NOI) growth and (5) general and administrative expenses.

The weighting of each component of the 2016 Bonus Program is as follows:

Performance Criteria Weighting
FFO per share 30%
Year-end same property pool occupancy 15%
Aggregate Re-Leasing Spreads 15%
Same-Property NOI growth 10%
General & Administrative Expenses 10%
Subjective/Individual Executive Performance 20%

Bonus levels (expressed as a percentage of annual base salary) at threshold, target and maximum performance under the 2016 Bonus Program are as follows:

Name Threshold Performance Target Performance Maximum Performance
Howard Schwimmer 50% 100% 150%
Michael Frankel 50% 100% 150%
Adeel Khan 50% 100% 125%

Performance between threshold and target and between target and maximum performance levels will be interpolated on a straight line basis.
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